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ANTI BRIBERY AND CORRUPTION POLICY

This policy was approved by the Trustees on 10th October 2025 and will be reviewed on or
before 9th October 2026

1. Introduction

1.1 The Rudolph Walker Foundation is committed to ensuring adherence to the highest
legal and ethical standards in all its activities. This must be reflected in every aspect of the
way in which we operate, and we must bring integrity to all our dealings.

1.2 The Foundation will attach a zero-tolerance approach to bribery and corruption by any
of their Trustees, employees or those carrying out work on their behalf.

1.3 Bribery can be defined as giving someone a financial or other advantage to encourage
that person to perform their functions or activities improperly, or to reward that person for
having already done so.

1.4 This policy complements the gifts and hospitality policy.

2. Policy

2.1 The Foundation prohibits the offering, giving, solicitation or acceptance of any bribe,
whether cash or other inducement, to or from any person or company, wherever they are
situated and whether they are a public official or body or private person or company, by any
individual employee, agent or other person or body acting on the Foundation’s behalf in
order to gain any commercial, contractual or regulatory advantage for the Foundation in a
way which is unethical or in order to gain any personal advantage, pecuniary or otherwise,
for the individual or anyone connected with the individual.

3. Further Clarification

3.1 This policy prohibits any inducement which results in a personal gain or advantage to
the recipient, or any person or body associated with them, and which is intended to
influence them to take action which may not be solely in the interests of the Foundation or
of the organisation employing them or which they represent.



3.2 The prevention, detection and reporting of bribery is the responsibility of all trustees
and employees of the Foundation.

3.3 Where there are suspicions of bribery or corruption, including attempts by third parties
to bribe staff, this should be reported immediately to your line manager, the Chief
Executive or Chair of Trustees. The Chief Executive or Chair of Trustee’s will then take the
appropriate action, including referring the matter to the police if appropriate.

3.4 For low value gifts and hospitality, including working lunches, refer to the Gifts and
Hospitality policy.

3.5 There is further guidance from the Ministry of Justice at
http://www.justice.gov.uk/guidance/docs/bribery-act-2010-guidance.pdf



